

GREAT SMOKY MOUNTAINS INSTITUTE AT TREMONT

POSITION DESCRIPTION 

	POSITION TITLE:  Experiential Education Intern

 

Reports to:  Youth Program Manager
Job Status:  Intern

Category:   exempt   

Classification:  Seasonal full time 


PURPOSE OF POSITION         
The purpose of this position is to assist in all aspects of implementing residential camp program including leading daily classes mostly with youth and occasionally with adults, conducting evening programs, and assisting in overall facility operations. Additionally, Youth Program interns will be cultivating and assimilating the suite of skills involved in being effective experiential educators. 
KEY AREAS OF RESPONSIBILITY  
The following duties are normal for this position and are noted in priority order.  The omission of specific statements of the duties does not exclude them if the work is similar, related, or a logical assignment for this position.  Other duties may be required and assigned by supervisor.
Program 

Work in all aspects of implementing summer residential camp program for youth including: develop and teach daily outdoor experiences; conduct evening programs; co-lead backpacking trips; supervise campers in the lodge, and other summer camp related activities. 

Make good decisions regarding personal and participant safety, anticipates problems and acts within scope of first aid training. 
Tremont Community 
Contributes to our caring community by taking care to set-up, clean, and maintain program spaces as needed for program.

Communicates needs and concerns openly and clearly. 

Actively participates in our Tremont team to create impactful experiences. 

Maintains positive attitude and energy to accomplish individual and collaborative projects. 
Leadership and Growth

Prioritizes personal and professional growth throughout the summer season. 

ADDITIONAL RESPONSIBILITIES

Provides assistance to other employees or departments as needed.

Assists with facility setup, cleanup and maintenance as needed (buildings/equipment/trails).

MINIMUM QUALIFICATIONS

Experience and Education: 

One year or more of college in a related degree required. Basic First Aid and Community CPR training preferred.

Performance Aptitudes:

ATTITUDE: Requires ability to demonstrate tact, courtesy, enthusiasm, and cooperative image along with a positive attitude.

COMMUNICATION SKILLS: Requires the ability to listen well, speak clearly and express thoughts effectively. 

INITIATIVE:  Requires the ability to influence events rather than just accept them.  

PLANNING, ORGANIZATION, AND PROBLEM SOLVING: Requires the ability to establish and translate plans for the department that are consistent with goals and priorities.   

SAFETY: Requires the ability to monitor and model safe work habits.

TEAMWORK: Requires the ability to communicate, support, and cooperate with others to achieve organization goals.  
Vehicle Utilization: Requires possession and maintenance of a valid Tennessee driver’s license.

Physical Ability: Performs physical activity relating to programs/activities, which may include hiking in mountainous terrain, climbing steep trails, climbing rocks/boulders, participating in games/recreational activities, carrying backpacks, moving dining tables, and lifting/moving heavy materials. Must be able to hike while carrying a pack 10-15 miles in a day.

Housing Requirements:

Position requires employee to reside on premises of Institute, with residence and utilities provided by Institute.   
The Great Smoky Mountains Institute at Tremont is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, GSMIT will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with the employer.
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